ABOUT MNP

MNP is the only Top 10 national chartered accountancy and advisory firm based in Western
Canada. Like you, we live in the West and believe in its potential. MNP provides clear,
straightforward business advice with a local perspective. It's knowing Western Canada,

your business, and you.

To find out what we can do for you, contact the MNP office nearest you or call
Leslie Dornan, Leader of Human Resource Consulting at 1.877.500.0795.
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Organizations cannot exist without people. The individuals in your organization must buy
into the vision, values and strategies of your business and understand how what they do
contributes to your bottom line.

Investing in your team — and in your human resource management practices — is essential to
enhancing your organization’s productivity and continued success. At Meyers Norris Penny,
our experienced human resource consultants can help you do just that.

As your trusted business advisors, we gain an in-depth understanding of the unique
interrelationships of all facets of your business. Based on this understanding, we can assist
you in developing and implementing progressive strategies that ensure you have the all key
components to maintain a successful, sustainable organization. These components include:

- A strong, well-understood vision supported by clear strategies, goals and objectives.
- Skilled, engaged people who contribute positively to your organization.

- An effective governance and organizational structure.

- Efficient processes that transform needs into outcomes.

- Sustainable financial and technological resources.
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MNP’s human resource consultants will help you assess your current practices and target

development initiatives to what you really need. We can also assist you in implementing best
practices to create an environment that attracts outstanding people — and inspires them to stay.
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